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Cordially your* , 


Clareno* Ml t oh* 11 
labor Secretary 


Mrs. Eleanor Roosevelt 
29 Washington Square West 
Nov York 11, New York 


Dear Mrs. Roosevelt: 


Because you are ao busy, I do not know whether 
you plan a vacation this summer, but. If you do, 
I trust It will be restful and refreshing. 


The 38 th Annual Conference of the NAACP was a 
splendid suooess. I aa enclosing a oopy of a 
report I submitted for our Departaent to the 
delegates. In addition, there la also attaohsd a 
oopy of the Labor Resolutions. I aa glad to say 
the delegates were unanlaoua In their support of 
the resolution against the Taft Hartley Law. 

The next meeting of the Labor Ooaaltte* will be In 
Ootober and I will notify you of tha tlae and 
place during that aonth. If you hav* a date which 
would be aore convenient for you, please 1st as 
know when you have an opportunity to do ao. 


Enclosures 
CMM : abh 



REPORT OF NAACP LABOR DEPARTMENT 
AT THE 3fiTH ANNUAL CONFERENCE IN WASHINOTON, D. C 


June 26, ISUl 


The NAACP' ■ Labor Department was established one year ego. Important 
national leaders are members of its advisory ceemittes. In quarterly nee tinge, this 
committee has bean ohartlng broad strategy on labor legislation, employment probleas, 
and natters on which there can be mutual NAACP and labor cooperation. A basis Manual 
of Operations la now available for the guidance of branch labor oonmltteas, For the 
reoord It should be stated that branch labor coMdttees are established by the Con- • 
a ti tut ion. 


Die crimination In Oovemnent 

The pattern of racial disc rladna tier in the federal Oovemnent la appalling. 
Some of the cases we have handled during the last twelve nonths are as follows i 

Approximately twenty colored workers, who had been transferred to the fed- 
eral Trade Coonieslon from the Office of Price Administration in January, 19b7, were 
refused employment solely bocauee of their race. At a conference arranged by the 
NAACP Labor Department with the federal Trade C o l lision and the (kilted Public Fbrfc- 
era, Mr. Oar land S. Fergus on, PTC Chairman, agreed that this discriminatory policy 
would eeaae. 

After our intervention, during the month ef May, the Chicago Regional 
Office of the U. S. Weather Bureau agreed to hire as a aaterologlcal aide an appli- 
cant who had been denied employment in one of the installations. The Bureau had 
previously expressed the fear that pilots would object to receiving weather informa- 
tion from s colored man. 

In the general wave of discriminatory practices in Washington, sixty 
colored taxicab drivers who daily reported to the Pentagon faced the lose of this 
source of lncoms because the Public Buildings Administration had decided to oust them 
and give tho hanking privilege to a single company. The NAACP' s action in thslr 
behalf resulted in the Public Buildings Administration's withdrawal of its plan. 

These drivers are continuing their service. 

The NAACP Labor DepartaMnt is presently working on the problem of seventeen 
colored applicants, including disabled veterans, who have been denied a^loyment in * 
the Now Orleans Post Office. One applicant, a former Marine, has an averaga of 100.2, 
while tho others are in the high 80 and 90 brackets. 

We called to the attention of the War Department the ocmplalnt of a colored 
advanced electricity instructor for the Any Air force ■ in Japan. This resulted la 
sn investigation which corrected practices of segregation in the dining hall where be 
was stationed in Japan. In retaliation, however, the Commend at the field refused to 
renew hie contract and ahlpped him home. We are seeking hie reinstatement. 

Because discrimination la government, employment is no widespread, utf 
attack upon it must be made with the full approval of the President. Therefore, we 
have asked that thsre be established by executive order a temporary fair ssployment 
practice cf 1 salon in go v er nment. This body would function until the Congress 
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eatabllshes • permanent fair employment practlea cowlsslen. It la lsportant that 
something ha dona in this interim period because agencies have new posers In the 
hiring o f applicants and currently aayloyant is shifting froai warti me temporary 
arrangements to the regular permanent Civil Service System. 


Anti-labor Legislation 

We have been among the leaders of national organisatlona fighting againat 
anti-labor legislation in this session of Congress. Ve opposed these bills la our 
testimony before the Senate Labor fill ttee and furnished each member of the House 
and Senate Labor Coadttees with copies of tbs KAACP's regional conference resolu- 
tions against such bills. We urged President Unman to seto the Taft-Hartley BUI. 
This legislation aakas possible suits in the federal Court against labor unions, 
undermines union security and seriously interferes with the internal regulations of 
labor organisations. In short it wipes out meet of the gains of labor under the 
Wagner Act. The branches have also urged their Representatives in Congress to sup- 
port the President's veto. 


Private ftg>loymant 

Building Trades - We have been pushing for the inclusion of colored wortars 
in the construction industry and apprenticeship training. This program will be 
suasurebly weakened by the so-oalled economy drive in Congress which at this writing 
has wiped out the racial relations advisors in the national Housing Administration. 
The as men are an lj^ortant link in the KAACP's effort to obtain full use of all 
skilled colored building tradesmen. 

Telephone Operators - Many of the complaints againat telephone companies 
filed with the President's Committee on Pair Employ men t Practice were submitted by 
branches of our organisation. It was logical that a major objective of the Aseocla- 
t ion's labor program would be a continuation of this effort. Six operators are now 
alloyed in the telephone exchange at Trenton, Now Jersey because of a change in 
hiring policy brought about by the local XAACP labor committee. In spite of such 
Instances, there are still far too many cities in which advertisement for ope re tore 
means shite only. The fact that experience is meaningless was demonstrated recently 
when a trained operator formerly employed in Atlantic City came to "hshingtoo but 
was denied employment because of her race. Although the telephone companies have 
hired operators in such states as Mew Tork, Massachusetts, Mew lark, Michigan and 
California they have resisted our efforts in border areas and the South. 


Trade thlona 

The XAACP has offered advloe and assistance to the representatives of two 
labor organisations whose members are seeking ssys to eliminate segregated locals 
and other Jls Crow practices. We are glad to report also that tha API this year dis- 
tributed model state fair a^loymsnt practice bills to a number of areas. It is wall 
know of course that tha CIO also has a model bill of this kind. This will unques- 
tionably help the movement for e national fair employment praotioe law. 

Whan the Hew fork State Cll salon Againat Discrimination announced that a 
nuabor of unions, which arw commonly thought of as following discriminatory pr act loss 


,/f 



-> 


against colored persons, had been approached and agreed to ceaae such practice, we 
urged the New Jersey and Maseaehusetta Coart.aai.ona to follow the New fork example. 
It la recognised that there La a long atop between promise and practloe bat It la 
important that the promise be given. 


united 3taUa Employment Service 

Private agencies can never hope to reach the masses ef workers who should 
be given assistance In finding Jobs. This la the duty of the Obi ted States toploy*- 
aent Service and the state offices which are svpported fey federal funds, for this 
reason, the HAxCP has bean working for a number of years to correct discriminatory 
practical of the employment servloe offices. 

Oh September 11, Secretary Schwellenhach of the Department of Labor set 
with organisations and labor groifepa who at tha NAACF's request had joined ua in ask- 
ing for tha conference. We proposed that In the transfer of the aagtloyment service 
offices back to the states tha Department of Labor attabllsh certain standards 
Including provisions against tha aeoeptance of discriminatory orders or the estab- 
lishment of segregated off loss. Dm Secretary, at this conference, announced for 
tha first tii— that the Department of Labor would abandon prectloea of segregation 
at the United States bployment Service office in the District of Colombia. Ha 
dec lined to sat up similar standards for tha states. We then took tha matter to 
the governors of the etates and obtained eame coemltmente. However, only In 
Massachusetts, New Jersey and New lark was It agreed that discriminatory order* 
would not be accepted. 

When tha Department of Labor's appropriation was sevarly cut by Congress, 
we appeared before the Senate Appropriations Committee to ask for a restoration of 
this cut and cited the discriminatory practices of tha state offices sa an amug>la 
of the need for broader federal control than now exists. We also asked that a 
provision prohibiting tha uso of funds in the states for operating segregated 
offices or accepting discriminatory orders be Incorporated in the legislation. 


Agriculture 

The National Labor Comal t tee of the NAACP Is exploring tha problems of 
farm workers who will bo displaced fey tha increasing mechanisation of agriculture. 

We are also working with tha Perm labor Union ef the A.F. of L. end other organisa- 
tions in behalf of migratory agricultural workers. We have joined In the opposition 
to H. R. 3367, which Is e bill primarily for the benefit ef the large farmers, 
although it purports to be for the "effective uae of agricultural workers," This 
bill would remove the farm placement eervloe from the national employment system and 
thereby increase the exploitation of farm laborers by those employers who alw^s try 
to keep wagss low by having on hand more workers than are necessary. It makes' pos- 
sible tha purchase of certain existing housing facilities by large land owners, but 
does not mako provision for such purchases fey cooperative groups of employers or 
local cocmunltles. It makes possible the oon tinned Importation of foreign agricul- 
tural workers even though the native etgjply may be under utilised. 


Branch Action 


Labor Ccnlttees in tha Local branch#* ar* beriming lnereaeli^ly active. 
Loa Angola* la In • dual drive to un jobs of glrla employed by tho Orl Drug chain 
and to opon now opportunities In ethar fields. Thl# oommlttee ha* amounood it* 
Intention to got $000 now MAACP a^iire fro* tho rank* of tha 1FL and CIO. 

St. Louis haa rooantly completed an laooatlgatlon of ohargo* of e^laymmit 
dlacrlninatlon Involving a government hompital. 

Dallaa la ongagod In an employment aurvoy of tho ot unity. 

Tbo Baltimore Branch epearfceaded a drive which netted approximately $3,000 
for tho relief of colored strikers In retail a tore*. 

Hasy southern branch## have lap lemon ted with their active support the 19l*6 
Cincinnati Conference pledge to aid tha A7L and CIO organising drives In tho South. 

Respectfully submitted. 


Clarence Mitchell 
labor Secretary 


Labor Resolutions Pau sed at the 18th Annual Conference 


federal end atate fair employment praotloe legislation is no* 
more urgently needed than ever. Increasing discrimination in 
private employment and the federal "overnment itself plaoes 
upon the members of this Congress the responsibility of enaotlng 
a strong federal la*. Senate Bill No, 93* represents the 
minimum in acceptable legislation. Ve oppose the proposal of 
Senator Alexander Smith of New Jersey •'hioh would exempt certain 
states from complying with the full requirements of s federal 
law. !e shall also ”ork for the passage of atate fair employ- 
ment praotloe legislation, and the strengthening of existing 
legislation. 

The Taft-Hartley anti-labor law is an incredible attaok upon the 
rights of organised labor. It is false and misleading to con- 
sider any part of this measure as beneflolal to colored people, 
We Instruct the Labor Department of this Association to give its 
full support to plans and programs for the repeal of this law. 

The ever growing problems of migratory farm workers demand con- 
structive action by the Congress. The Labor Department of the 
National Association for the Advancement of Colored People is 
instructed to vork for the passage of legislation » , hioh will make 
adequate provisions for the orderly recruitment, housing, health, 
and other requirements of farm workers. We oppose continued 
importation of foreign agricultural ’■•orkere when large supplies 
of unused agricultural laborers are available. 

The Increasing mechanisation of agriculture will result in ex- 
tended displacement of workers. The Labor Department. is directed 
to oontlnue its study of this problem and make plans with other 
interested organisations for the purpose of giving maximum 
assistance to euoh displaced persons. Farm laborers need the 
benefits of minimum wage legislation which they do not now enjoy; 
they need social security legislation for workmen's compensation, 
old age pensions, and unemployment Insurance »'hi 0 h th *y do not 
now have; and they need protection in their rights to organise 
Bucn as is glvsn to industrial workers, We pledge our support 
to the efforts made to organise farm laborers and to all attempts 
to win legislative advantages for them euoh as those outlined. 

Vie reaffirm our support of collective bargaining and democratic 
trade unions, end we call on all our members who are eligible 
to do so to Join a union and take an aotlve part in its affairs. 

V, e weloome the support ”hloh organised labor has given to many 
of the measures in whioh ve are Interested, Ve will support 
every effort made within the ranks of labor to get rid of the 
color bar in those unions where it still exists. Ve also support 
to the full the polioy of our legal department to oppose the 
color bar by court action. 
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.esolutlons (continued) 


The United States Employment Service emst be returned to federal 
control, V/e condemn and shall work to eliminate practices of 
segregation and the acceptance of discriminatory Job orders by 
local offices of the state employment services. 

The rising cost of living has dramatized the problem of underpaid 
workers. We support legislation for Increasing the minimum wage 
level. This legislation should be extended to lnolude agrlcul* 
tural and do estlo workers. 


8. We favor legislation to strengthen and Improve our Soolal 
Security system In the following vays: 

a. An inorease In the minimum benefits for both unemployment 
Insurance and old age pensions In keeping with the Increased 
cost of living* 

b. Federalizing the unemployment Insurance system so as to avoid 
the crazy quilt of 50 separate systems of unemployment 
Insurance and to guarantee greater Justice in administration 
to our members in states '-here Negroes are denied effective 
political lnfluenoe. 

o. Extension of the benefits of unemployment Insurance and old 
age pensions to persons now excluded, such as seamen, govern- 
ment employees, employees of charitable and educational 
Institutions, donestlo workers and farm workers. 

d. Provision of cash benefits and medloal and hospital care to 
people ’fho oannot ”ork because of slokness or non-lnduetrlal 
accidents, through a system of health lnsurenoe ’-hlch will 
permit patientB to choose their doctors and vice versa. 

9, This organization takes notice of the problems of workers from 
Puerto Rloo and the Virgin Islands who are brought to the states 
for household employment* As citizens of the United States these 
Individuals have the right of free movement. However, there 
must be adequate safeguards to prevent them from being exploited 
by unscrupulous employment agencies and employers. The Labor 
Secretary is Instructed to consult with the U. S. Department of 
Labor and other interested agencies on ways of meeting this 
problem* 


10, We urge the President to create by executive order a temporary 
agenoy to take effective steps to romedy discrimination in 
agencies of the federal government mending the establishment of 
an FEPC by CongresB. 


